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JOB DESCRIPTION and PERSON SPECIFICATION

1. POST:


Play / Youth Worker 

2. LOCATION:

Venues in London depending on the needs of the service.
3. GRADE:


£9.23 plus 12% Holiday Pay and optional pension scheme
4. HOURS:


Negotiable (Saturday and/or Sunday working essential)
5. ACCOUNTABLE TO:
Play Leader
6. Aims of the play schemes

We provide the following play schemes/Youth Groups:

1) Weekend Clubs 9-5

2) Youth Groups weekday evenings 5.30-8.30

3) Holiday Clubs in school holidays 9-4.30

All these clubs aim to provide a safe environment for play. We introduce children and young adults to new, creative and stimulating experiences, through our day structure, including arts, crafts, drama and non-competitive games, that encourage social interaction and communication in an environment where the individual needs of the child or young person are met, understood and supported by staff. The role of all staff is to provide and add variety to the play opportunities available, to create an environment that reflects the wishes and needs of children and young people, achieved by consultation and provide opportunities for the children and young people to interact and socialise.

7. Purpose of post and role of the play / youth worker

The purpose of the job is to deliver optimum quality play provision for children on the Autistic Spectrum.  The play workers must help to achieve the aims of the scheme by enabling the children and young people by playing appropriately with them.  Teamwork, good preparation and use of materials and equipment are essential in creating an environment that offers choice.  Programmes of activities are prepared in advance and publicised to parents.  

Careful supervision of the children and young people through a Keyworker system is essential to ensure every child attending the scheme enjoys equality of opportunity and their safety is protected.

8. PRINCIPAL DUTIES:

i) Provide activities and support for children and young people with Autistic Spectrum Disorder

ii) Maintain a safe, creative and stimulating environment for children’s play experiences

iii) Attend staff meetings before and after sessions to discuss and assess the progress of the scheme

iv) To attend training both in house and externally

v) To complete a successful induction

vi) Assisting in the planning and contribute to a programme of activities designed to meet the needs of the children and young people attending the service

vii) Implement a creative programme of arts and crafts, games, sports, drama, music, outings and topic-based work relevant to the needs and interests of all children and young people.

viii) Provide opportunities to access all types of play. 

ix) Encourage the participation of children in setting boundaries and rules for them to work within

x) Be aware and respond to Health and Safety issues in the play areas with regard to clearing, setting up and running activities and general risk assessment.

xi) Provide an accessible programme to all users.

xii) Follow financial and administrative procedures as directed by the Play Leader

xiii) Keep the play areas clean and tidy during sessions, and clear up fully at the end of each day.

xiv) Follow first aid procedures including keeping records of all accidents, incidents and the treatments given.

xv) To monitor and evaluate children’s progress through observation and record keeping.

xvi) To promote Resources for Autism to families and other agencies

xvii) To ensure that responsibilities and duties are carried out in accordance with Health and Safety legislation, Equal Opportunities policy and Child Protection Policies

xviii) To form and maintain appropriate professional boundaries with children, young people, staff, volunteers, parents and carers

xix) To promote positive action to deal with challenging behaviour of children and young people

xx) To be available to work flexible hours

9. PERSON SPECIFICATION (this will be used in short listing and at interview)

Essential

A.
General Background
1. Experience of children/adults with ASC/Asperger Syndrome 

2. Experience of play settings with primary and secondary school aged children

3. Ability to communicate effectively with colleagues, parents, carers and children

4. Good written and verbal communication skills

5. Practical arts, crafts, music, drama, sports or games skills

6. Be able to participate in swimming and other physical activities

7. Be willing to undertake an enhanced CRB check.
B. 
Experience and Knowledge

1. Ability to work as part of a team

2. Ability to manage stressful situations

3. Show an understanding of and be able to support children who may experience challenging behaviour and/or emotional difficulties

4. Show understanding of alternative methods of communication that could be used with non-verbal children/young people.

5. Ability to plan and follow social, educational and creative programmes to meet individual levels of ability and need

6. Willing to undertake further training

7. Demonstrably be able to work under your own initiative

Desirable

C.       Additional Skills

1. Have current Driving Licence, which you would be willing to use to drive a minibus

2. Have a First Aid qualification

3. Be able to speak an additional language.

